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2014-15 Review of Cumulative Tenure Progress
Name

Jane Doe

WSUID# 012345678

Academic

X

Annual

Degree

Ph.D

Degree Year 2009

Title

Assistant Professor

Program

10 Month

Budget

% Service

100%

Department
Date of Appointment to WSU 08/2012

Year of Tenure Consideration 2018

Please insert a yearly rating on teaching, a yearly rating on research/scholarship/creative activities and a yearly rating
on service/outreach to the table below. The following notations should be used:
PS = Progress towards tenure is satisfactory at this time
IR = Some improvement is needed if tenure is to be granted
Sub IR = Substantial improvement is needed if tenure is to be granted
U = Unsatisfactory
YEAR

TEACHING

RESEARCH/SCHOLARSHIP/
CREATIVE ACTIVITIES

SERVICE/OUTREACH

1 2013

PS

PS

PS

2 2014

PS

PS

PS

3rd Year Review Rating

PS

4
5

WORK COMPLETED BEFORE JOINING WSU ONLY IF CREDIT HAS BEEN GIVEN FOR THIS WORK IN THE LETTER OF HIRE
None given in the letter of hire.
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EVALUATION WEIGHTS ASSIGNED TO THE DUTIES OF TEACHING, RESEARCH/SCHOLARSHIP/CREATIVE ACTIVITIES
AND SERVICE/OUTREACH
20% Teaching
70% Research/Extension
10% Service

PROGRESS ON TEACHING AT WSU
Jane Doe is making satisfactory progress in the area of teaching. She has excellent evaluations in both her undergraduate and
graduate classes, is major advisor for three students in the prevention science Ph.D. program, is a member of an additional four
thesis/dissertation committees, and is mentor for an undergraduate honor's student, who nominated her for excellence in
advising on an honor's thesis. She uses multiple teaching methods to help ensure student success, and is a knowledgeable,
enthusiastic, and organized instructor. Also, she plays a major role as an advisor and committee member in our Ph.D. program,
providing excellent guidance to our graduate students.

PROGRESS ON RESEARCH/SCHOLARSHIP/CREATIVE ACTIVITIES AT WSU
Dr. Doe is making satisfactory progress is the area of research. She has had an outstanding year in research-- publishing three
papers in high-quality, peer reviewed journals and submitted three new papers. She chaired a symposium and presented one
paper and three posters at national conferences since coming to WSU, she therefore had eleven accepted of published peerreviewed journal articles. She had initiated a number of collaborative studies since coming to WSU and begun data collection on a
study funded by an internal grant. She was co-Pl on 3 grant submissions and 2 contract this year; one internal, one statewide, and
one national (NIH). She has begun submitting publications from the program of research she initiated here at WSU. Her research is
of the highest quality and on the cutting edge of the prevention science field.
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PROGRESS ON SERVICE/OUTREACH AT WSU
Jane has a level of departmental, college, and national service that is unusual for an assistant professor. She is an excellent
collaborator and departmental citizen and contributes much to her university and discipline.
Given her split appointment (50% academic programs and 50% extension), and the integrative nature of her work, it is difficult and
misleading to separate her research and extension/outreach activities. Therefore, her research and extension activities are
combined in the weights presented above. Since Jane has come to WSU, she has initiated a number of integrated researchextension projects which have contributed greatly to the department and the WSU Extension. These include her sustainability
study of the USDA Grant (for which she received internal funding), her work on cultural projects as part of a federal grant, and a
study of retention statewide. In each of these projects, she has worked closely with a team of statewide extension specialists and
county level faculty to address important issues in program adaptation and implementation. She is an active member of the
department's Extension committee.
Dr. Doe has also begun work with specific projects in the state, serving on the Washington State Subcommittee and as a Junior
Colleague for the Seattle Implementation Research Conference. This year she was testified twice to state legislator committees
related to work on evidence--based programs.

OTHER COMMENTS

On Monday, April 27, 2015 members of the tenured faculty met to discuss her progress toward tenure. The faculty members
present at the meeting were Tom Smith, Sally Miller, and Mary Johnson. Tenured faculty members not present at the meeting
were Nick Brown and Bob Lee. All tenured faculty members in the department were sent an updated vita to review prior to the
meeting. The group consensus in each of the three areas is depicted above. Tenured faculty members were given a chance to
comment on this summary before it was sent out.

SUMMARY
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As department chair, my signature indicates that this statement reflects my understanding of the collective views of the
tenured faculty of the department about the progress-towards-tenure of this candidate, that these tenured faculty
members had the opportunity to review this statement before it was shared with the candidate, and that I have met with
the candidate to discuss this review.

DEPARTMENT CHAIR SIGNATURE

DATE

DEPARTMENT CHAIR'S NAME (TYPED)

As the reviewed candidate, my signature indicates that I have received a copy of this review and have met with the
department chair to discuss the review. I understand that I may have a response permanently attached to this review.

EMPLOYEE SIGNATURE

DEAN'S SIGNATURE

DATE

DATE

*The dean's signature indicates only that the dean has reviewed the form.
It does not necessarily indicate agreement with the conclusions.

CHANCELLOR'S SIGNATURE

DATE
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